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Supplemental Hazard Pay for COVID-19 

 

Adopted Date: September 14, 2020 
Expiration Date: December 30, 2020 

 

 
The Supplemental Hazard Pay Policy for COVID-19 is designed to recognize that certain personnel substantially 

involved in the County’s response and mitigation of COVID-19 face hazardous work conditions. This supplemental 

hazard pay is exclusively funded by CARES Act funds received by the County of El Paso. Thus, the County is 

required to use CARES Act criteria to qualify employees for this supplemental hazard pay.  

 
I. Scope 

This policy applies to all exempt and non-exempt, full-time and part-time County employees who meet the 

eligibility criteria identified below, and who are serving as front-line employees. 

II. Definitions 
For purposes of this policy, and in accordance with US Department of Treasury guidelines, the following 
definitions will be used:  

1. Front-line Employees: employees who are onsite in their work environment who risk exposure 
due to their continuous contact with other employees, and members of the public.  

 
2. Supplemental Hazard Pay: additional pay for performing hazardous duty or work involving 

physical hardship, in each case that is related to COVID-19.  
 

3. Hazardous Duty: duty performed under circumstances in which an accident could result in 
serious injury or death, such as duty performed on a high structure where protective facilities 
are not used or on an open structure where adverse conditions such as darkness, lightning, 
steady rain, or high wind velocity exist. 

 
4. Duty Involving Physical Hardship: duty that may not in itself be hazardous, but causes extreme 

physical discomfort or distress and is not adequately alleviated by protective or mechanical 
devices, such as duty involving exposure to extreme temperatures for a long period of time, 
arduous physical exertion, or exposure to fumes, dust, or noise that causes nausea, skin, eye, 
ear, or nose irritation. 

 
5. Substantially Dedicated: duties that are of considerable worth1 and essential to the response or 

mitigation to the COVID-19 emergency regardless of the amount of time spent each workweek 
performing such duties. 

 
III. Eligibility Criteria 

Eligible employees must meet each of the following to qualify to receive Supplemental Hazard Pay:  
1. Be a public safety, public health, health care, human services, or similar employee; 
2. Whose services are substantially dedicated to mitigating or responding to COVID-19; and 
3. Performs a hazardous duty that is related to COVID-19 or work involving physical hardship that 

is related to COVID-19. 
 

The fact that an employee works on site and is exposed to the public does not automatically qualify the 
employee for supplemental hazard pay. All qualifying criteria must be met for an employee to qualify for 
this supplemental hazard pay. 

 
IV. Amount 

$3.00 per each hour actually worked, whether it is regular standard working hour or overtime hour when 
performing duties that are substantially dedicated to mitigating or responding to COVID-19.  

                                                           
1 Oxford Dictionary 



 

 
While some classifications are inherently performing work that entails a higher risk of exposure and 
employees in those classifications will be able to add the hazard pay premium to the entire shift, others 
may be exposed to such risk on a sporadic basis. Departments will determine if, and when, such 
classifications are able to charge supplemental hazard pay for those hours. Once those determinations 
are made, departments will be asked to track those hours which can be used for future audits, and allow 
the supplemental hazard pay to be charged only for those hours worked that entail activities with a high 
risk of exposure.  

 
V. Timeframe  

Supplemental Hazard Pay shall be granted to qualifying employees for hazardous work duty beginning 
on September 20, 2020 at 12:00am through December 30, 2020 at 11:59pm.  
 

VI. Payroll Considerations 
Qualifying employees who will receive supplemental hazard pay must code their time to the HAZPAY pay 
code within the KRONOS system. 

 
VII. Administration 

 
1. Department Heads will be required to review, verify, and approve all hours coded to 

Supplemental Hazard Pay on a pay period basis. 
2. Managers and supervisors who oversee qualifying employees will not be eligible unless their 

work as supervisors or managers directly fits the eligibility criteria established above. 
3. Once the original list of eligible classifications is finalized, departments may submit requests for 

positions that may have been missed to the HR Department for consideration. Employees who 
have questions about eligibility considerations are encouraged to contact their supervisors, or 
Human Resources.  

 


